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PPrrooff..  KKeevvaatt  NNoouussiiaaiinneenn
University of Helsinki, Finland

1100..0000--1100..3300 Bioethics in gender perspective.
PPrrooff..  LLuuiisseellllaa  BBaattttaagglliiaa
University of Genoa, Italy

1100..3300--1111..0000 New career opportunities for
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Central Eastern Europe.
PPrrooff..  RReennaattaa  SSiimmiieennsskkaa
University of Warsaw, Poland

1111..0000--1111..1155 Questions
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1111..4400--1122..1100 The problem of Socio-cultural
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Preference for Sameness and
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PPrrooff..  PPhhiilloommeennaa  EEsssseedd
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TRACK 1
Mainstreaming Gender Equality
in Higher Education

RRoooomm  11
CChhaaiirrss  PPrrooff..  JJooyyccee  HHiillll  aanndd

DDrr..  JJuuddiitthh  SSeecckkeerr

1144..3300--1155..5500 [1.1] Institutional policies and
strategies to promote Gender
Equality in HE

11..  MMiillkkaa  MMeettssoo (France)
The national survey on the institu-
tionalisation of womens studies in
France; results and perspectives.

22..  SSaarraa  HHuunntteerr (Ireland)
Mainstreaming Gender Equality in HE.

33..  EEnnggeellaa  PPeettrroorriiuuss  (South Africa)
Fighting from within: mainstreaming
Gender Equality at a South African
University.

44..  JJeennnnyy  NNeeaallee  aanndd  DDaavviidd  MMaacckkaayy
(New Zealand)
Equity, Management and practice.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

1166..2200--1188..0000 55..  SShhaarroonn  BBeellll  (Australia)
Anti-discrimination laws in Australia
and New South Wales.

66..  LLeessllyyee  HHaayyeess  (Australia)
Women at the Australian National
University.

77..  NNeeaall  AAbbrraahhaamm  aanndd  MMeerryyll  AAllttmmaann
(USA)
Transforming Institutional culture:
programs plus policies.

88..  PPaammeellaa  AAggbboorr (Cameroon)
Experiences in the University of Buea.

TRACK 2
Students and the curriculum

RRoooomm  22
CChhaaiirrss PPrrooff..  KKaatthheerriinnaa  VVoonn  SSaalliiss

aanndd  DDrr..  IIrrèènnee  HHiillll

1144..3300--1155..5500 [2.1] Women in Science:
positive actions

11..FFeelliizziittaass  SSaaggeebbiieell (Germany)
Attracting Women for Engineering:
Potentials of interdisciplinary degree
courses in Germany.

22..  GGaannnnaa  GGeerraassyymmeennkkoo (Ukraine)
Women among scientists in Ukraine:
present state and trends.

33..  CChhrriissttiinnee  CChhaarrrreettoonn (France)
The French association “Women and
science” and Gender in HE.

44..  GGllyynniiss  WWaattttuuss (Austria)
Strategic repositioning to achieve
gender equity in programs consid-
ered non-traditional for women.

55..  EEiilleeeenn  DDrreeww  aanndd  MMiicchheellllee
GGaallllaagghheerr (Ireland)
Breaking the mould?: Gender
Differences in the study of Science,
Engineering and Technology in
Ireland.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

1166..2200--1188..0000 [2.3] Initiatives to increase gender
equity in HE

66..  TTaanniiaa  WWaalllloosshhkkee  aanndd
BBeerrnndd  RReemmmmeellee (Germany)
The gender gap in educational
media - or can the media be
gapped?

AAFFTTEERRNNOOOONN  SSEESSSSIIOONN
Convento Domenicani
Santa Maria di Castello
Salita Santa Maria di Castello, 15

PPaarraalllleell  sseessssiioonn
1144..3300--1188..0000
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77..  JJaannee  MMiilllleerr  aanndd  AA..  DDuurrnnddeellll (UK)
Gender and Computer-Mediated
Communication in Campus-Based
HE.

88..  GGaabbrriieellllee  GGrriiffffiinn (UK)
The impact of Women’s Studies
Training on Women’s Employment in
Europe: A Comparative Analysis.

99..  SSmmoollyyaarr  LLyyuuddmmyyllaa (Ukraine)
Women and Gender Studies
Centers: an effective way to Gender
Equality in HE.

1100..  JJaannee  MM..  WWoooodd (USA)
Survivor to Assimilator: the progres-
sive cycle in women’s and gender
studies students.

TRACK 3
Careers in Higher Education: achieving a
gender balance

RRoooomm  33
CChhaaiirr DDrr..  LLiizz  DDoohheerrttyy

1144..3300--1155..5500: [3.1] Women’s position in the HE
hierarchy

11..  JJeerroommee  DDee  HHeennaauu  aanndd  DDaanniieellee
MMeeuullddeerrss (Belgium)
The Representation of Women in
Research among the University
Institutions of the French
Community of Belgium.

22..  AAnnnn  AAllmmeeggaarrdd (Sweden)
No Leaky Pipeline in Academic
Medicine in Sweden.

33..  JJiimm  BBeerrrryy,,  JJoohhnn  CChhaannddlleerr  (UK)
aanndd  EElliissaabbeetthh  BBeerrgg  (Sweden)
Gender and the managerial turn in
higher education: Biographical
accounts from England and Sweden.

1166..1100--1166..4400 CCooffffeeee  BBrreeaakk

1166..4400--1188..0000 [3.2] Barriers to Women’s
Progression

44..  LLuuddmmiillaa  PPooppkkoovvaa (Russia)
Women’s Professional Career in
Russian Higher Education:
Obstacles and Opportunities.

55..  PPaattrriicciiaa  BBaarrkkeerr  aanndd  KKaattyy  MMoonnkkss
(Ireland)
Women in Senior Academic
Positions: Two Case Studies.

66..  MMaarrtthhaa  FFoosscchhii  (Canada)
Gender and the role of standards in
competence assessment experi-
mental research and policy implica-
tions.

TRACK 4
Continuing Education from a gender
perspective

RRoooomm  44
CChhaaiirr PPrrooff..  RRoossaannnnaa  MMuurraattoorrii

1144..3300--1155..5500 11..  HHeelleennee  SScchhiiffffbbaaeennkkeerr  aanndd  BBiirrggiitt
WWooiitteecchh (Austria)
The ICT sector as a challenge for
Gender Equality and what HE can
contribute.

22..  CCrraaiigg  WWaalltteerrss (Ireland)
Beating the negative self-esteem
barrier, overcoming the “I can’t do
it” mentality.

33..  AAnnggeelliinnaa  VVoolloovviikk,,  AAlleexxeeii  AA..
RRoommaannoovv  aanndd  EE..  RRoommaannoovvaa (Russia)
Rural young women’s education
equity act.

44..  AAllllaa  KKuuvvaattoovvaa  (Tajikistan)
Some of the aspects of mainstream-
ing Gender Equality issues in
Tajikistan.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk
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1166..2200--1188..0000 55..  NNaattiioonnaall  ccoooorrddiinnaattiioonn  CCPPOO  ooff
UUnniivveerrssiittyy  (Italy)
Gender in men and women’s educa-
tion.

66..  DDaanniieell  CCaazzééss  MMeennaacchhee (Mexico)
An Experience in Continuing
Education on Gender Equality
among Men in Latin America.

77..  KKaattyy  MMoonnkkss  aanndd  PPaattrriicciiaa  BBaarrkkeerr
(Ireland)
Women - only education: equalising
opportunities for the individual and
the organisation?

TRACK 1
Mainstreaming gender equality
in Higher Education

RRoooomm  55
CChhaaiirr DDrr..  SSiimmoonneettttaa  MMaannffrreeddii

1144..3300--1155..5500 [1.3] Resistance against the promo-
tion of Gender Equality in HE

11..  FFeelliicciittyy  HHuunntt (UK)
Mainstreaming Gender Equality:
resistance to the promotion of
Gender Equality in HE.

22..  BBaarrbbaarraa  BBaaggiihhoollee (UK)
One step forward and two steps
back: a case study of a strategy to
promote Gender Equality in a UK
university and the resistance it
encountered.

33..  AAnnnniikk  HHoouueell (France)
Strategies and Resistances in pro-
moting Gender Equality.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

1166..2200--1177..0000 [1.1] Institutional policies and
strategies to promote gender equal-
ity in HE

44..  SSiiggrriidd  MMiicchheell (Germany)
The Application of Gender-
Mainstreaming at the University of
Applied Sciences Dortmund.

TRACK 3: Careers in Higher Education:
achieving a gender balance

RRoooomm  55
CChhaaiirr DDrr..  LLiiiissaa  HHuussuu

1177..0000--1188..0000 [3.3] Measures to Improve Women’s
Representation at Higher Levels in HE

55..  MMaarrlliiss  MMiirrbbaacchh (Germany)
Breaking the Glass Ceiling for
Female Scientists in the Max-
Planck- Society: Strategies and
Outcomes.

66..  PPrraattiibbhhaa  RRaayy (India)
Walking on a tight rope (Experience
based case studies).

III E.C. Prog.  31-03-2003  14:33  Pagina 6
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TTuueessddaayy  1155tthh AApprriill  22000033
MMOORRNNIINNGG  SSEESSSSIIOONN

Università degli Studi di Genova
Facoltà di Architettura 
Aula Magna San Salvatore
Piazza Sarzano

PPlleennaarryy  sseessssiioonn
99..3300--1100..0000 Mainstreaming a gender perspective

in the curricula. Not only an equal
opportunity.
PPrrooff..  CChhiiaarraa  SSaarraacceennoo
University of Turin, Italy

1100--1100..3300 Facing the challenge in UK Higher
Education.
PPrrooff..  JJooyyccee  HHiillll
Challenge Unit, UK

1100..3300--1111..0000 Three years of Federal Swiss Gender
Equality programme for universities:
facts and figures.
PPrrooff..  MMaayyaa  WWiiddmmeerr
University of Bern, Switzerland 

1111..0000--1111..1155 Questions

1111..1155--1111..4400 CCooffffeeee  BBrreeaakk

1111..4400  --1122..1100 Women’s careers in Higher Eucation
from a comparative perspective:
Italy and the UK.
DDrr..  VVaalleerriiaa  MMaaiioonnee
University of Genoa, Italy

DDrr..  SSiimmoonneettttaa  MMaannffrreeddii
Oxford Brookes University, UK

1122..1100--1122..4400 Positive action on gender at the
University of Oxford.

DDrr..  JJuuddiitthh  SSeecckkeerr
University of Oxford, UK

1122..4400--1122..5555 Questions

1122..5555--1144..3300 LLuunncchh

AAFFTTEERRNNOOOONN  SSEESSSSIIOONN
Convento Domenicani Santa Maria di
Castello, Salita Santa Maria di
Castello, 15

PPaarraalllleell  sseessssiioonnss
1144..3300  ttoo  1188..0000

TRACK 1
Mainstreaming Gender Equality in Higher
Education

RRoooomm  11
CChhaaiirrss PPrrooff..  JJooyyccee  HHiillll  aanndd  DDrr..  JJuuddiitthh  SSeecckkeerr

1144..3300--1155..5500 [1.2] Gender perspectives

11..  RReeyynnaallddoo  GGaacchhoo  SSeegguummppaann
(Malaysia)
Women empowerment and work
performance in the academe: how
are they with men?

22..  AAnniissssaa  LLaarrddjjaannee (France)
Women Organisation of
Mediterranean and European for a
democratical Law in the Academic
world.

33..  AAnnuu  PPyyllkkkkaanneenn  aanndd  KKaarriinn  ÅÅggrreenn
(Finland)
Promoting Feminist Legal scholar-
ship in the Nordic countries.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

1166..2200--1188..0000 44..  KKaattee  WWhhiittee (Australia)
Surviving or thriving in academia:
women, teaching, research and pro-
motion in Australian universities.

55..  SSyyllwwiiaa  BBuukkoowwsskkaa  aanndd  EEvvii  GGeenneettttii
(Austria)
On the way to Gender Equality in HE:
strategies and experiences in
Austria.

66..  MMaaggddaa  MMiicchhiieellsseennss (Belgium)
Mainstreaming Gender Equality at
the University: theory and practice.

III E.C. Prog.  31-03-2003  14:33  Pagina 7
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TRACK 2
Students and the curriculum

RRoooomm  22
CChhaaiirrss PPrrooff..  KKaatthheerriinnaa  VVoonn  SSaalliiss  aanndd

DDrr..  IIrrèènnee  HHiillll

1144..3300--1155..5500 [2.2] Improving Gender Equality
through the teaching and learning
environment

11..CCoorriinnnnee  KKoonnrraadd (France)
Assessment of the practices of
mainstreaming in the HE: the case
of the local observatories of the
studying life in France.

22..  TToovvee  MMaattttssssoonn  aanndd  MMaaddeellaaiinnee
EEnnggssttrroomm (Sweden)
Students gender-evaluate their edu-
cation.

33..  SSiimmoonnee  BBiioonnddii (Italy)
Students and girl students or psyche
without body? Double voices
thoughts about a reaffirmation path.

44..  KKiirrsstteenn  GGoommaarrdd  aanndd  KKiirrsstteenn
RReeiissbbii (Denmark)
Barriers and Careers: PhD students
in Chemistry and the Humanities in
Denmark.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

1166..2200--1188..0000 55..  SSuussaann  HHaarrwwoooodd (Australia)
Mainstreaming Gender Equality
through the curriculum.

66..  PPiirrjjoo  PPuuttiillaa  aanndd  MMaarrii  KKnnuuuuttttiillaa
(Finland)
Some examples of action to improve
gender balance in the department of
Electrical and Communications
Engineering at the Helsinki
University of Technology.

77..  GGllyynniiss  WWaattttuuss  (Australia)
Strategic repositioning to achieve
gender equity in programs consid-
ered non-traditional for women.

TRACK 3
Careers in Higher Education:
achieving a gender balance

RRoooomm  33
CChhaaiirr DDrr..  LLiizz  DDoohheerrttyy

1144..3300--1155..5500 [ 3.2] Barriers to Women’s
Progression

11..  CCoolllleenn  CChheesstteerrmmaann,,  MMaarrggaarreett
PPeetteerrss  aanndd  AAnnnnee  RRoossss--SSmmiitthh
(Australia)
Soaring above the Ceiling: Are the
Cultures of Management in HE
Altered when Women Reach Senior
Management? 

22..  MMiicchheellllee  WWaallllaaccee  (Australia)
Female Academic Managers: Issues
of “Becoming” and “Being” in a
Changing Tertiary Education Context.

33..  GGaabbrriieellaa  DDeellggaarrddoo--BBaalllleesstteerrooss
(Mexico)
Situation of Women Academics at
the National Autonomous University
of Mexico.

44..  NNiinnaa  TToorreenn (Israel)
The Persistence of Gender
Inequality in Academia.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

1166..2200--1188..0000 55..  SStteeffaanniiee  EErrnnsstt (Germany)
The Construction of Gender and
Leadership; Figurational Approches
to organization development.

66..  MM..LL..MM..  BBrroouunnss  (Netherlands)
Mainstreaming Gender in Quality
Assessment.

77..  TThhoorraa  TThhoorrvvaallddssddoottttiirr (Island)
Gendered Dimensions in University
Evaluation Reports.

88..  SSiimmoonnee  BBeerrwweeggeerr (Switzerland)
Understanding the gender imbal-
ance in higher academic positions:

III E.C. Prog.  31-03-2003  14:34  Pagina 8
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predictors of the career develop-
ment of doctoral students.

TRACK 3
Careers in Higher Education:
achieving a gender balance

RRoooomm  44
CChhaaiirrss DDrr..  SSiimmoonneettttaa  MMaannffrreeddii  aanndd

PPrrooff..  AAddeellee  MMaaiieelllloo

1144..3300--1155..5500 [ 3.3] Measures to Improve Women’s
Representation at Higher Levels in HE

11..  JJuuttttaa  DDaallhhooffff (Germany)
“Anstoss zum Aufsteig” - Career
Strategies for Women in Science.

22..  AAnniittaa  DDeevvooss (Australia)
Mentoring, women and the constitu-
tion of academic identities.

33..  MMaarriiaannnnee  KKrriisszziioo  (Germany)
Goal Contracts between Universities
and Faculties/Departments
Implementation of a New
Instrument to achieve Gender
Equality in German Universities.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

1166..2200--1188..0000 44..  NNiiccoollee  RRoocckklliiffff  aanndd  JJaannee  FFiieellddiinngg
(Greece)
“Moving Up”, the University of
Surrey Athena project.

55..  IInnkkeenn  LLiinndd  aanndd  AAnnddrreeaa  LLootthheerr
(Germany)
Gender Differences in Science
Careers and Interventions for
Women in Higher Education in
Germany.

66..  PPiiaa  EEtttteerr (Switzerland)
WIN - women into industry, a cross
mentoring-program for female
(post-) graduate students and post
docs.

77..  SSuussaann  KKoocchh,,  BBaarrbbaarraa  LLoouunnssbbeerrrryy,,
JJuulliiaa  WWaallllaaccee  aanndd  BBeevveerrllyy  KKooppppeerr
(USA)
Phantoms at the Gate: Revisiting
and Revising Virginia Woolf’s
“Professions for Women”.

TRACK 2
Students and the curriculum

RRoooomm  55
CChhaaiirr PPrrooff..  RRoossaannnnaa  MMuurraattoorrii

1144..3300--1155..5500 [2.2] Improving Gender Equality
through the teaching and learning
environment

11..  AAnniinnaa  MMiisscchhaauu  aanndd
BBeettttiinnaa  LLaannggffeelldd (Germany)
Single-sex study-reform concepts at
colleges and Universities in Germany
– Expectations and Experiences.

22..  AAlliinnaa  ZZvviinnkklliieennee (Lituania)
Discourse of equality and attitudes
towards quotas in academia.

[2.3] Initiatives to increase gender
equity in HE

33..  JJuuddiitthh  AAbbrraahhaammii--EEiinnaatt  (Israel)
Crossing traditional boundaries
–males and females responding to
the study of gender issues.

44..  RReegghhiinnaa  DDaassccaall (Romania):
Gender Studies in Romania:
between Subversiveness and
Conservatism.

1155..5500--1166..2200 CCooffffeeee  BBrreeaakk

III E.C. Prog.  31-03-2003  14:34  Pagina 9



Third European Conference 
on Gender Equality 
in Higher Education10

TRACK 5
Tackling Subtle Sexism, Racial Harassment
and Bullying in Higher Education

RRoooomm  55
CChhaaiirrss DDrr..  LLiiiissaa  HHuussuu

1166..2200--1188..0000 55..  AAnnnnee--MMaarriiee  MMoorrhheedd,,  FFrreeddrriikk
BBoonnddeessttaamm  aanndd  GGuunniillllaa  CCaarrsstteennsseenn
(Sweden)
Exploring the Dinamics of Sexual
Harassment in Swedish Academia.

66..  GGuunniillllaa  CCaarrsstteennsseenn (Sweden)
After all he never tried to rape her
–women PhD- candidates under-
standings and strategies when deal-
ing with experiences of sexual
harassment.

77..  JJaammeess  WW..  MMeesssseerrsscchhmmiiddtt (USA)
College athletes, masculinities, and
varieties of violence against women.

88..  KKaarreenn  RRoossss (UK)
Tackling Subtle Sexism, Sexual,
Racial Harassment and Bullying in
HE (video).

2200..0000 CCoonnffeerreennccee  DDiinnnneerr

WWeeddnneessddaayy  1166tthh AApprriill  22000033
MMOORRNNIINNGG  SSEESSSSIIOONN

Università degli Studi di Genova
Facoltà di Architettura
Aula Magna San Salvatore
Piazza Sarzano

PPlleennaarryy  sseessssiioonn
99..3300--1100..3300 Feedback from the Chairs of the

tracks

DDeebbaattee

1100..3300--1100..5500 CCooffffeeee  BBrreeaakk

1100..5500--1122..2200 Round table discussion and ques-
tions:
PPrrooff..  LLaauurraa  BBaallbboo
PPrrooff..  CCaarrmmeellaa  DDeeccaarroo
PPrrooff..  GGiinneevvrraa  CCoonnttii  OOddoorriissiioo
PPrrooff..  RReennaattaa  SSiimmiieennsskkaa
PPrrooff..  NNiiccoollee  DDeewwaannddrree
PPrrooff..  MMaayyaa  WWiiddmmeerr
PPrrooff..  JJooyyccee  HHiillll

1122..2200--1122..4400 Farewell 

NNiiccoollaa  AAbbbbuunnddoo
Assessore Regione Liguria

EElliissaabbeettttaa  SSaannnnaazzzzaarrii
Assessore Provincia di Genova

RRoobbeerrttaa  MMoorrggaannoo
Assessore Comune di Genova

CCllaauuddiioo  MMoonnttaallddoo
Assessore Comune di Genova

1122..4400--1133..1100 DDrr..  LLiiiissaa  HHuussuu
PPrrooff..  KKaatthheerriinnaa  VVoonn  SSaalliiss
DDrr..  VVaalleerriiaa  MMaaiioonnee
Proposals for IV Conference
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University of Genoa 
April 13th-16th

2003 11

AApprriill  1133,,  22000033  SSuunnddaayy
1166..3300--1188..0000 Opening Session

Registration
Welcome address

1188..0000--1199..0000 Welcome Cocktail

AApprriill  1144,,  22000033  MMoonnddaayy
99..0000--99..1155 Registration
0099..1155 Plenary session  
1144..3300  --1188..0000 Parallel sessions
1188..3300 Santa Caterina Fieschi - Drama

setup by Teatro di Ateneo
1199..3300 Buffet: tastes and flavours of Liguria

AApprriill  1155,,  22000033  TTuueessddaayy
99..3300 Plenary session  
1144..3300  --1188..0000 Parallel sessions 
2200..0000 Conference Dinner in Villa Spinola

AApprriill  1166,,  22000033  WWeeddnneessddaayy
99..3300 Plenary sessions  
1133..0000 Conference closing
1155..0000 Guided tour in some Genuenses museum

OOppeenniinngg  SSeessssiioonn: Sala delle Grida
Palazzo della Borsa
Via XX Settembre, 41

PPlleennaarryy  SSeessssiioonn:: Aula San Salvatore
P.zza Sarzano (Zona Carignano)

PPaarraalllleell  SSeessssiioonn:: Convento Domenicani
Santa Maria di Castello
Salita Santa Maria di Castello, 15

300 €
Accompanying person 75 €

Attendance certificates will be issued on request to all regularly regis-
tered participants at the Secretariat desk at the end of the Meeting.

The official language of the meeting is English. Simultaneous transla-
tion (Italian-English) is provided in plenary sessions.

Dates & Timing

Venue

Registration fee 

Certificates
of Attendance

Language

General Information
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Assessorato alla formazione istruzione e lavoro Regione

Liguria

Consigliera di parità Regione Liguria

Assessorato alle pari opportunità Provincia di Genova

Assessorati alle politiche del lavoro e alle pari opportunità

Comune di Genova

Camera di Commercio, Industria e Artigianato di Genova

AAcckknnoowwlleeddggeemmeennttss
ffoorr  tthhee  ssuuppppoorrtt  ttoo

tthhee  CCoonnffeerreennccee

SSppoonnssoorr

Studio Viale von der Goltz
Via Goito 26/7 • 16122 Genova
Tel. 010 839 84 62 • Fax 010 831 82 46
studioviale@studiovialevondergoltz.it
www.studiovialevondergoltz.it

OOrrggaanniizziinngg
SSeeccrreettaarriiaatt

Elisa Scapolla and Nicoletta Gregoris, trainees, for there
contribution in processing abstract.
Serena Giordano for t-shirt design.

AA  ssppeecciiaall  tthhaannkk  ttoo

Liguria
FONDAZIONE
CASSA DI RISPARMIO
DI GENOVA E IMPERIA
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